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Resolution from the Under Secretariat for Science, Innovation and Universities, that calls for a
selective process for the hiring of permanent staff in the form of a contract for scientific-technical
activities, in accordance with the wording of article 23 bis of Law 14/2011 , of June 1, of Science,
Technology and Innovation, outside the Single Agreement for the labor personnel of the General
Administration of the State; 3 positions of research personnel Doctor level FC3, 1 University
Graduate level FC1, 4 University Graduates level FC2 and 3 positions for the Professional Group
M1 subject to the Single Employment Agreement for staff of the General State Administration at
the Centre for Energy, Environment and Technology Research (CIEMAT) / Code: CIEFIN-08

The Centre for Energy, Environmental and Technological Research (hereinafter CIEMAT), is a Public
Research Organization, with the character of an autonomous body, in accordance with the
provisions of article 84.1 a) of Law 40/2015, of 1 October, of the Legal Regime of the Public Sector,
attached to the Ministry of Science, Innovation and Universities through the General Secretariat of
Research, and whose purpose is the promotion and development of basic research activities,
applied research, technological innovation and development, with special attention to the energy
and environmental field, contributing to the development of more efficient industrial processes.
The CIEMAT contracting is governed by the general contracting rules of the Public Administrations,
in accordance with the provisions of article 100 of Law 40/2015, of October 1, and in the
specifications for public research organizations included in Law 14/2011, of June 1, on Science,
Technology and Innovation.

The applicable laws and regulations include the Science, Technology and Innovation Act 14/2011, of
1 June; Act 17/2022, of 5 September, that modifies the Science, Technology and Innovation Act
14/2011, of 1 June; Act 20/2021, of 28 December, on urgent measures for the reduction of
temporary employment in public positions; Royal Decree-Act 32/2021, of 28 December, on urgent
measures for the labour reform, the guarantee of employment stability and the transformation of
the labour market, Royal Decree 203/2021, of 30 March, that approved the Regulations for actions
and the functioning of the public sector by electronic channels; Royal Decree-Act 36/2020, of 30
December, that approved urgent measures for the modernisation of the Public Administration and
for the execution of the Recovery, Transformation and Resilience Plan; Royal Decree-Act 5/2015, of
30 October, that approved the recast text of the Basic Statute of Public Employees Act, Royal
Decree-Act 2/2015, of 23 October, that approved the recast text of the Workers’ Statute; the
provisions of the General Regulations for the Entry of Staff for the General State Administration and
the Provision of Employment Positions and professional promotion of Civil Servants of the General
State Administration, approved by Royal Decree 364/1995, of 10 March; the Resolution of the
Secretariat of State for the Public Administration, of 22 November 2001, that established criteria for
the selection of temporary staff; the joint instruction of the Secretariats of State for Public Finance
and Budgets and for Public Function, dated 17 November 2010; the provisions that govern the public
function of the General State Administration approved for public employees and the rest of the
applicable regulations.

This Under Secretariat hereby agrees to call a selection process to cover permanent employment
positions, and for said purposes the specifications of the call are hereby approved, as set out
hereinbelow and that correspond to the specifications ratified by the Directorate-General for Public
Function on 29 September 2023 for this modality of contracting.
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This call shall comply with the principle of equal treatment between men and women in relation to
access to public employment, in accordance with the provisions established in Article 14 of the
Spanish Constitution, with the provisions of Parliamentary Act 3/2007, of 22 March, for the effective
equality of men and women, as well as with the provisions of Resolution dated 29 December 2020,
of the Secretariat-General for Public Function, that published the Resolution of the Council of
Ministers dated 9 December 2020, that approved the Ill Plan for gender equality within the General
State Administration and in associated or dependent Public Bodies.

CALL RULES

1.- General provisions

1.1.- This call and all of the acts carried out pursuant thereto shall be published, at least, on the web
page of the Centre for Energy, Environment and Technology Research (CIEMAT) and at the General
Access Point www.administracion.gob.es.

1.2.- A selection process is called for the award of permanent employment positions, pursuant to
the modality of a scientific and technical activities employment agreement, pursuant to the wording
of Section 23 bis of the Science, Technology and Innovation Act 14/2011, of 1 June (hereinafter, the
“LCTI”), outside the Single Employment Agreement for staff of the General State Administration;
3 positions of research personnel Doctor level FC3, 1 University Graduate level FC1, 4 University
Graduates level FC2 and 3 positions for the Professional Group M1 subject to the Single Employment
Agreement for staff of the General State Administration:

1st.- Position 001-APIAS1-INN24 , 1 university graduate, level FC2, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project (APIAS) “APPLICATION TO THE
PLANT OF INVESTIGATION IN SEVERE ACCIDENTS” in the terms provided for in the Agreement signed
with the CSN on December 19, 2022 and with FPV 10874.

This contract is for a full-time work day and in accordance with art. 23 bis of the LCTI, is of an
indefinite nature and is linked to the project

This project belongs to the research line Safety of reactors and facilities, whose most recent
precedent is the “Specific collaboration agreement between the Nuclear Safety Council and the
Center for Energy, Environmental and Technological Research in the area of Severe Accidents (CSN-
ACAS).” The continuity of this line of research is expected based on new agreements with the
Nuclear Safety Council.

2nd.- Position 002-ASSAS1-INN24 , 1 university graduate, level FC2, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project “ARTIFICIAL INTELLIGENCE FOR THE
SIMULATION OF SEVERE ACCIDENTS (ASSAS)”, signed with HORIZON EUROPE on November 1, 2022
and with FPV 10377.
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This project belongs to the Nuclear Safety research line in the area of Science and Technology for
Nuclear Fission, whose most recent antecedents are the NUGENIA/ASCOM and EC/CESAM projects.
Given the importance that Artificial Intelligence is taking on, also in nuclear security, it is foreseeable
that this activity will be projected into the future, both in national and international environments.

3rd.- Position 003-SFARAW-INN24 , 1 M1 position, subject to the Single Employment Agreement for
staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCT],
and is permanent position associated with the research project SFARAW?2: “Contract CO-IN-23-002:
Analysis radiochemicals to radioactive waste samples for monitoring and updating of scale factors
and technological support for waste characterization” (FPV 11203), funded by ENRESA.

This project is a continuation of SFARAW project started in 2019 and is also based on the monitoring
and updating of scale factors by carrying out different radiochemical analyzes on samples of
radioactive waste of different nature and developing various chemical characterization processes
on said waste.

4th.- Position 004-TDTRVL-INN24 , 1 university graduate, level FC2, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project “Technologies available for the
TRANSMUTATION of long-lived radionuclides (TRANSMUTATION 111)”, signed with ENRESA on May
9, 2023 and with FPV 11062.

This project belongs to the Nuclear Systems research line. CIEMAT has developed the SYTRAD and
SYTRAD-II transmutation projects, financed by the Society Challenges program, and participated in
the European projects IP-EUROTRANS, MYRTE and FREYA. The future continuity of this line of
research with ENRESA is foreseen, based on new agreements and participations with ENRESA,
EURATOM and calls for the MICIN National Plan.

5th.- Position 005-ACOMER-INN24 , 1 M1 position, subject to the Single Employment Agreement for
staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project ACOMER-RAD: “Coupled
physicochemical processes at the metal container/bentonite interface: effects on the migration of
radionuclides” (FPV 11139), financed by the Ministry of Sciences , Innovation and Universities.

The ACOMER results will be fundamental to establish the experimental plans of future European
projects as well as complementary.

6th.- Position 007-ESPAEM-INE24 , 1 university graduate level FC2, outside the Single Employment
Agreement for staff of the General State Administration.
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This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project “Design, development and
validation of a Spanish anionic membrane electrolyzer prototype (ESPAEM) .”

This project is included into “Hydrogen Technologies” research line, which has previously enjoyed
external funding from the European Commission, calls for proposals from the State Plan and
contracts from the industry, among others. In order to continue with the external financing of this
line of research, projects continue to be requested from the different calls for the European
Commission's Framework program, Horizon Europe, as well as the calls for “Knowledge Generation
Projects”, within the framework of the State Program.

It finances the H2B2 company, through contract with the CIEMAT FPV10762.

7th.- Position 008-CONFET-INE24 , 1 Doctor position, level FC3, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project obtained in competitive
competition, called “Green valorization of CO2 and Nitrogen compounds for making fertilizers
(CONFETI)” awarded to CIEMAT in the Call HORIZON-EIC- 2022-PATHFINDERCHALLENGES -01
reference GAP 101115182.

This project is part of the research line of Solar Thermal and Photochemical Technologies that has
previously enjoyed external funding mainly from the European Commission through many other
projects.

In order to continue with the external financing of this line of research, projects continue to be
requested from the different calls for the European Commission's Framework program, Horizon
Europe, as well as the calls for “Knowledge Generation Projects”, within the framework of the State
Program.

8th.- Position 009- CO2NST-INE24 , 1 Doctor position, level FC3, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project “CO2NSTRUCT: Modeling the role
of circular construction economy value chains for a carbon-neutral Europe”, awarded to CIEMAT in
the Call HORIZON-CL5-2021-D1- 01 Grant Agreement number: 101056862. FPV 10224.

This project belongs to the research line “Renewable electricity generation and energy efficiency”,
which has previously enjoyed external financing mainly from the European Commission through
many other projects, and calls for proposals from the State Plan.

In order to continue with the external financing of this line of research, projects continue to be
requested from the different calls for the European Commission's Framework program, Horizon
Europe, as well as the calls for “Knowledge Generation Projects”, within the framework of the State
Program.
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9th.- Position 010-PRISMA-INT24 , 1 Doctor position, level FC3, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCT],
and is permanent position associated with the research project PRISMAC: “Addendum to the
Agreement with the European Organization for Nuclear Research and the Center for Industrial
Technological Development, EPE, for the study of Future Circular Colliders (FCC) ”, funded by the
European Organization for Nuclear Research (CERN) and the Center for Industrial Technological
Development (CDTI).

The PRISMAC project is part of the CIEMAT research line Accelerators and Electric Drives, subline
Superconducting Magnets. This line is financed with funds from competitive projects such as the
Horizon Europe IFAST project, bilateral contracts with CERN, service provision contracts with
external companies within the framework of accelerators for medical applications (LINAC6+) and
new initiatives that are being implemented. preparing within the Work Program 2025-2027 of the
Horizon Europe Program.

10th.- Position 011-PRISMA-INT24 , 1 Senior Technician M1 position, subject to the Single
Employment Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project PRISMAC: “Addendum to the
Agreement with the European Organization for Nuclear Research and the Center for Industrial
Technological Development, EPE, for the study of Future Circular Colliders (FCC) ”, funded by the
European Organization for Nuclear Research (CERN) and the Center for Industrial Technological
Development (CDTI).

The PRISMAC project is part of the CIEMAT research line Accelerators and Electric Drives, subline
Superconducting Magnets. This line is financed with funds from competitive projects such as the
Horizon Europe IFAST project, bilateral contracts with CERN, service provision contracts with
external companies within the framework of accelerators for medical applications (LINAC6+) and
new initiatives that are being implemented. preparing within the Work Program 2025-2027 of the
Horizon Europe Program.

119.-Position 014-EUROFU-INF24, 1 university graduate, level FI1, outside the Single Employment
Agreement for staff of the General State Administration.

This staff position is a full-time job position pursuant to the provisions of Section 23 bis of the LCTI,
and is permanent position associated with the research project EUROfusion HE FP9, which responds
to the European Union's plan to develop Fusion energy, through the international projects JET, ITER
and DEMO and various projects nationals, including TJ-Il, W7X, TCV, MAST and DONES within the
research line of “The stellarator as a reactor concept”.

This position is financed with European funds from the EUROfusion HE Project (Project: 101052200)
signed between the European Commission and the EUROfusion Consortium on December 7, 21.
CIEMAT is part of the EUROfusion consortium as Beneficiary No. 25, carrying out the fusion energy
research program, with a total execution period of 60 months, from Jan 1/21 to Dec 31/25, with the
possibility of extension until 12/31/27.
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This line of research has previously enjoyed external funding from the Commission through other
projects, as it is the continuation of the EUROfusion H2020 FP8 project (ref. Grant agreement no:
633053) and previously, participating through the EURATOM/CIEMAT Partnership Contract for
Fusion.

The total amount of all of the foregoing positions amounts to the sum of 1,361,901.55 euros .

1.3.- The staff hiring shall be permanent positions in accordance with specification 1.2.

In any event, the different agreements formalised shall be expressly associated with the line of
investigation and research, the line of scientific and technical services, the project, the service, the
convention or any other instrument that establishes the position that is called and that is backed by
finance from the aforementioned entities in respect of each one of the positions and the positions
shall be extinguished by reason of the discontinuance of the financial resources that back the
agreements. Under no circumstances whatsoever may be formalised agreement be used for
carrying out any other instrument or purpose other than that which is set out in the call.

1.4.- The grounds for the termination of the agreements shall be as set out in specification 1.3
hereinabove, including the lack of sufficient finance, waiver, unsuccessful probation period of the
staff and any other valid grounds as set out in the agreement.

The grounds for the termination of the employment agreements are as set out in Section 49 of the
recast text of the Workers’ Statute Act and the implementing and concordant regulations thereof.

The objective grounds for the termination of the employment agreement shall be as set out in
Section 52 of the recast text of the Workers’ Statute Act, especially in respect of paragraph e), that
establishes as an objective ground for termination the insufficiency of the economic allocation of
the corresponding budgetary item in order to maintain the employment agreements, as described
in specification 1.2 hereinabove. In respect of all aspects not expressly provided for in these
specifications, the provisions of all pertinent regulations shall be applicable thereto.

1.5.- The remunerations will be:

For the 3 Doctor positions, level FC3, 36,691.62 euros gross per year, distributed in fourteen monthly
payments.

For University Graduate, level FI1, the sum of 36,691.64 Euros of gross salary per annum, distributed
over fourteen (14) salary instalments.

For University Graduate, level FC2, the sum of 33,445.80 Euros of gross salary per annum,
distributed over fourteen (14) salary instalments.

For M1, the sum of 22,699.58 Euros of gross salary per annum, distributed over fourteen (14) salary
instalments.As basic and complementary remuneration contemplated in the Single Employment
Agreement for staff of the General State Administration.

These remunerations will be maximum and will be subject to the existence of adequate and
sufficient credit in the budgetary year in question and the corresponding authorizations.
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The regimef incompatibility of the job position will be the general one established in Law 53/1984,
of December 26, on Incompatibilities of Personnel in the Service of Public Administrations.

1.6.1.- For positions 007-ESPAEM-INE24; 009-CO2NST-INE24 and 014-EUROFU-INF24 the selection
process will be carried out through the one-phase competition system, as provided for in Annex I.

1.6.2. - For the rest of the positions ( 001-APIAS1-INN24; 002-ASSAS1-INN24; 003-SFARAW-INN24;
004-TDTRVL-INN24; 005-ACOMER-INN24; 007-ESPAEM-INE24; 008-CONFET-INE24; 009-CO2NST-
INE24; 010-PRISMA-INT24; 011-PRISMA-INT24) the selection process will be carried out through the
competition system in two phases, as provided for in Annex | bis.

1.7.- The description of the positions called and the functions thereof are set out in Annex Il of this
call.

2.- Requirements of applicants

So as to be admitted for the purposes of the selection process, the candidates must have, at the
moment of the formalisation of the employment agreement, the following requirements for
participation, as provided for in specification 2.1:

2.1.- Nationality:
a) Candidates must have Spanish nationality.

However, it shall be possible to be hired as staff in equal conditions as Spanish citizens, with the
exception of public employment positions that directly or indirectly imply the participation in the
exercise of public powers or the safeguarding of the general interests of the State and of the Public
Administrations:

b) Citizens of any member State of the European Union.

c) Citizens of third countries that are members of the family of Spanish citizens or of citizens of other
member States of the European Union in the terms established by applicable regulations.

d) Foreign persons included within the scope of application of the International Treaties formalised
by the European Union and ratified by Spain in respect of which the free movement of workers is
applicable.

e) The foreign citizens not included in the foregoing paragraphs however with their legal residence
situated in Spain.

Citizens included in paragraph a) shall be excluded from the requirement to provide documentation
to substantiate their citizenship, together with foreign residents in Spain included in paragraph b),
provided that they authorise in their application the verification of the staff identification particulars
in the Identification Verification System. All other candidates must accompany their application with
a document that substantiates the conditions that they state.

2.2.- Legal capacity: Candidates must have the legal capacity to contract the provision of their work,
in accordance with the provisions of Article 7 of the Workers’ Statute.
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2.3.- Functional compatibility: Candidates must have the functional capacity to perform the
pertinent functions.

2.4.- Age: Candidates must be over the age of 16 and must not exceed, as the case may be, the
maximum age for mandatory retirement.

2.5.- Authorisation: Candidates must not have been removed by way of disciplinary procedure from
the service of any of the Public Administrations or from any constitutional bodies or statutory bodies
of the Autonomous Regions, or be subject to any absolute or special disqualification for employment
or public office pursuant to final judicial decision, or for the exercise of similar functions to that
which the candidates performed, in the case of staff that have been removed or disqualified from
office.

In the event of a citizen of any other State, candidates must not be disqualified or in any equivalent
situation and must not have been subject to any disciplinary sanction or equivalent procedure that
prevents, in their State, and in similar terms, access to public office.

2.6.a )- For Doctor FC3 positions and university Graduates FC2 and Fl1, level FI1: Qualifications:
Candidates must currently hold or be in a position to obtain the qualification set out in Annex Il, at
the end of the application submission period. Candidates with qualifications obtained abroad must
substantiate, within the period provided for in specification 3.2, that they hold the corresponding
certified qualification or, where appropriate, the corresponding certificate of equivalence. This
requirement will not apply to candidates that have obtained recognition of their professional
gualification, in the field of regulated professions, pursuant to the provisions of EU law.

2.6.b)- For Professional Group M1 positions : Qualifications: Candidates must currently hold or be
in a position to obtain the qualification set out in Annex Il, at the end of the application submission
period. Candidates with qualifications obtained abroad must substantiate, within the period
provided for in specification 3.2, that they hold the corresponding certified qualification. This
requirement will not apply to candidates that have obtained recognition of their professional
qualification, in the field of regulated professions, pursuant to the provisions of EU law.

3.- Applications

3.1.- Candidates that wish to participate in this selection process must file, duly completed and
electronically, the participation application form as provided for in Annex Il at the electronic register
of the CIEMAT, at URL http://www.ciemat.es and, generally speaking, through the General Access
Point, via website www.administracion.gob.es. The final model of Annex Il shall be available in
either of the channels set out hereinabove when the period for the filing of applications commences.

In the application it shall be mandatorily necessary to state the preference of the applicants for each
position by way of the corresponding ordinal number, and it shall not be possible to assign the same
priority for two or more positions.

3.2.- The filing of the application form set out in Annex Ill of these specifications, together with the
corresponding documentation, shall be effected within the period of ten (10) business days, as
from the business day following the date of publication of this call:
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a) datorily in electronic format, through the virtual office of the CIEMAT,
“http://www.ciemat.es” or through the General Electronic Register of the General State
Administration: “http://administracion.gob.es >Registro Electrénico General”.

b) Notwithstanding the foregoing, it is established that for the candidates that, by reason that their
application is filed abroad, because a duly substantiated technical incident has taken place, or any
other similar type of problem, are not able to effect said procedure electronically, said candidates
may complete this procedure by way of paper application, if provided for in the regulations
applicable to the new normality, and by way of face-to-face filing, by lodging Annex IIl at the
Register of the CIEMAT, or in the rest of the forms established in Section 16 of the Public
Administrations Common Administrative Procedure Act 39/2015, of 1 October.

In the event of any technical incident during the filing of the applications, candidates are requested
to telephone (+34) 913 466 000 and forward an email to the email address: moderniza@ciemat.es

Applications shall be addressed to the Director-General of the CIEMAT.

For the applications to be filed remotely through the electronic Register of the CIEMAT, a software
application available in the “Tramites” (Procedures) section of the Virtual Office of the CIEMAT shall
be used, http://www.ciemat.es, by way of the digital certification systems admitted by the Virtual
Office of the CIEMAT.

In the event of electronic applications, candidates must include the email address designated for
the purposes of communications and/or formal requests that may be issued, that shall be
considered to be valid for the purposes of notifications.

The electronic documents that accompany the application must be provided in “PDF” format and
must not exceed 3 Mb each. If candidates do not have a convertor to “PDF” format, links may be
found to free-of-charge applications at the Virtual Office of the Public Research Body (OPI). To
streamline the remote filing of applications, scanned files may be provided that guarantee the
legibility thereof, and it is established that the resolution of the final image must be at least 200

ppp.

The remotely filed application shall be signed electronically by the candidate, such that the
candidates declare that the information set out therein is true and correct, and that the candidates
satisfy the requirements provided for in the call, and the candidates shall undertake to provide
supporting documentation in order to substantiate all of the information set out inn their
applications.

The Virtual Office of the CIEMAT shall provide, in the “Asesoramiento Electrénico” (Electronic
Advice) section, a procedure manual with information of the requirements and functioning of the
software application.

3.3.- In the event of the situations set out in paragraph b) of specification 3.2 hereinabove, the
applications that are filed in person through the offices of Correos (Spanish postal service) must be
provided in an open envelope to be dated and stamped by staff thereof before being sent by way
of registered mail.

The candidates that do not file their applications directly at the General Register or at the Electronic
Register of the CIEMAT and that use any other of the channels established in Section 16(4) of Act
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39/201, of 1 October, must simultaneously send an email to the email address of the Panel as set
out in Annex IV of this call, that states that the application has been filed and the channel used.

The failure to file the application in time and form shall represent the exclusion of the candidate.

3.4.- Each application shall be accompanied by:

3.4.1.- For Doctor FC3, University Graduates FC2 and FI1 positions: Certified copy of the required
qualification set out in Annex Il for access to the position that is opted for. Candidates with
qualifications obtained abroad must provide, within the period established in specification 3.2, a
certified copy of the qualification or credential that substantiates, as the case may be, the formal
certification of said studies or a certified copy of the corresponding certificate of equivalence of the
gualification.

3.4.1.- For Professional Group M1 positions: Certified copy of the required qualification set out in
Annex Il for access to the position that is opted for. Candidates with qualifications obtained abroad
must provide, within the period established in specification 3.2, a certified copy of the
corresponding qualification or credential of the certification of said studies.

3.4.2.- Documentation that substantiates the merits that the candidates want to have assessed
during the selection phase, in light of the merits that may be argued and that are set out in Annex |I.
The merits argued must be held by the candidates as at the end of the application submission period
and must be adequately documented in order to be assessed.

3.4.3.- Curriculum vitae (CV) of the candidate.

Certified copy of the official academic certificate, that sets out the subjects studied, the grades
obtained and the examination sitting at which the subjects were successfully passed. Said certificate
may be replaced by a certified copy of the academic transcript. Notwithstanding the foregoing, in
the event that the position is awarded thereto, the candidate must file the official certificate
together with the rest of the documentation referred to under specification 7.1 of the call.

3.4.4.- Candidates with a disability of 33% or more that request adaptation of time and/or resources
must provide a Technical Report issued by the Technical Assessment Body that determined the
degree of disability.

3.4.5.- Candidates included in paragraph 2.1.a) shall be excluded from the requirement to provide
documentation to substantiate their citizenship, together with foreign residents in Spain included
in paragraph 2.1.b), provided that they authorise in their application the verification of the staff
identification particulars in the Identification Verification System. All other candidates must
accompany their application with a document that substantiates the conditions that they state.

3.5.- The failure to file, together with the application, the documentation set out in specification
3.4.1 shall imply the exclusion of the candidate, however said situation may be remedied within the
period established in specification 4.1 of this call.

The applications filed without the documentation set out in specifications 3.4.2; 3.4.3; 3.4.4 and
3.4.5, by reason that said documentation has been simultaneously filed in any other call before the
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call in respect of which said documentation has been provided and filed.

3.6.- The factual, material or arithmetic errors set out in the application may be remedied at any
time either at the motion of the Public Research Body (OPI) or at the request of the candidate.

3.7.- The failure to file the application in time and form shall represent the exclusion of the
candidate.

4.- Admission of candidates

4.1.- After the application submission period has expired, the Body that has established the call, at
the proposal of the Panel or the unit responsible for the review of the applications of the CIEMAT,
shall issue a resolution that shall establish the lists of admitted and excluded candidates. In said
resolution, that shall be published on the noticeboard of the virtual office of each Panel, at the URL
http://www.ciemat.es and at the General Access Point, through the website thereof
(http://www.administracion.gob.es), the period of ten (10) business days shall be established after
the business day following the date of publication thereof, for candidates to remedy the defect that
has given rise to their exclusion or omission in said lists, by way of the procedures set out in
specification 3.

Said period may not be used, under any circumstances whatsoever, to add, complete or modify the
documentation provided with the initial application, with the exception of the documentation that
is provided by the candidate within the remedy period for the purposes of correcting, as the case
may be, the remediable defects.

4.2.- After the expiry of the period set out in the previous specification, in the event that any
modifications have taken place, said modifications shall be published in the same places as the initial
lists of admitted and excluded candidates.

5.- Panel

5.1.- The assessment Panel for this selection process is that which is set out in Annex IV.
Notwithstanding the foregoing, in the event of any modification of the information set out in Annex
IV, as the case may be, the final composition of the Panel and the headquarters thereof shall be
published together with the final lists of admitted and excluded candidates, and in the same places
as set out in specification 4.1.

5.2.- The Panel, in accordance with the provisions of Article 14 of the Spanish Constitution, shall
ensure the strict compliance with the principle of equal opportunities between both genders.

General speaking, the meetings thereof shall be held as face-to-face meetings or by way of
telephone or video conference or by way of mixed modality, in accordance with the maximum
capacity established for each room by the prevention services. As far as possible, meetings that
imply travel to other localities shall be avoided, or that require work travel, provided that
technological measures can be used, such as telephone or video conferences.

5.3.- The action procedures of the Panel shall comply at all times with the provisions of the Public
Sector Legal Regime Act 40/2015, of 1 October.
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5.4.- The Panel shall be responsible for considering, verifying and determining the incidents that
may arise during the exercises, and for adopting the reasoned decisions that the Panel considers
necessary or pertinent.

The Panels may incorporate specialists that provide advisory services thereto, for the performance
of their functions, that must be previously designated by the Presidency of the Panel, for all or any
of the exercises thereof. Said advisors shall collaborate with the selection body exclusively in
exercise of their technical specialities.

5.5.- The component members of the Panel must abstain from acting in the situations provided for
under Section 23 of the Public Sector Legal Regime Act 40/2015, of 1 October.

5.6.- Candidates may recuse the members of the Panels in respect of the circumstances set out in
Section 24 of the Public Sector Legal Regime Act 40/2015, of 1 October.

5.7.- For the purposes of communications and any other incidents, the Panels shall have their
headquarters at the address set out in Annex IV.

5.8.- The members of the selection bodies shall necessarily be appointed personally, and accordingly
the members thereof may not be represented by proxy representation by anyone else.

5.9.- The Panel shall establish an approximate timetable for the selection process, and shall establish
the dates for the different tests.

6.- The selection process ONE PHASE process
POSITIONS 007-ESPAEM-INE24; 009- CO2NST-INE24 and 014-EUROFU-INF24

6.1.- The Panel shall publish, at the places set out in specification 4.1, the list that provides the
provisional assessment of the merits described in Annex |, which shall state the score obtained in
each one of the merits and the total score. Candidates shall have the period of five (5) business
days, as from the business day following the date of publication of said list, to effect any pertinent
pleadings. After the expiry of said period, the Panel shall publish the list of candidates with the final
assessment of the selection process.

6.2.- The Panel may request, at any moment of the selection process, the substantiation of the
identity of the candidates and any clarification regarding the merits pleaded as the Panel considers
necessary. Moreover, if the Panel has knowledge that any of the candidates does not comply with
any of the prerequisites of the call, after the prior hearing of the candidate, the Panel must propose
the exclusion thereof before the Body that has established the call.

6.3.- At any time during the selection process and in accordance with the aforementioned provisions
of these specifications, candidates may waive their inclusion in the selection process. The waiver
shall imply their immediate exclusion and the loss of any right acquired or that they may acquire in
relation to the position or positions in respect of which they have filed a waiver.
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6.1.- The selection process TWO PHASES process

PLACES 001-APIAS1-INN24; 002-ASSAS1-INN24; 003-SFARAW-INN24; 004-TDTRVL-INN24; 005-
ACOMER-INN24; 008-CONFET-INE24; 010-PRISMA-INT24 and 011-PRISMA-INT240

6.1.1.- Phase |, in this phase the Panel will proceed to assess the merits described in Annex |,
obtaining the partial and total scores for each of them.

Phase I, this phase will consist of conducting an interview with each applicant on the merits
described in Annex I.

The provisional assessment of merits obtained by each applicant in the two phases will be published
in the places indicated in base 4.1, with an indication of the score obtained in each of the merits and
the total score. Applicants will have a period of five business days, as from the business day
following the date of publication of said list, to effect any pertinent pleadings. Once this period has
ended, the Panel will publish the list of candidates with the final evaluation of the competition.

To carry out Phase Il, electronic means may be used, such as videoconferencing.

6.2.1.- The Panel may require, at any time during the selection process, accreditation of the identity
of the applicants and any clarification it deems appropriate regarding the alleged merits. Likewise,
if the Panel becomes aware that any of the applicants does not meet any of the requirements
demanded in the call, after hearing the interested party, it must propose their exclusion to the
convening Body.

6.3.1.- At any time during the selection process and in accordance with what was previously
established in these rules, applicants may present their resignation. Resignation will imply their
immediate exclusion and the loss of any rights acquired or that they may acquire over the place or
places from which they have given up.

6.4.1.- The order of performance of the applicants for the completion of Phase Il of the contest will
begin alphabetically with those whose first surname begins with the letter "W", as established in
the Resolution of July 27, 2023 ("BOE" of July 29), of the Secretary of State for Public Function , by
which the result of the draw referred to in the General Regulations for the Entry of Personnel to the
Service of the State Administration is published.

7.- Successfully passing the selection process

7.1.- After the selection process has concluded, the Panel shall forward to the Body that has
established the call the list of candidates that have obtained, at least, the minimum score required
for successfully passing the selection process, by order of score, ordered from highest to lowest and,
as the case may be, ordered by the preference stated by the candidates, and the Body that has
established the call shall issue a resolution for the award of the positions. Said resolution shall set
out the list of candidates that have obtained the minimum score required for successfully passing
the selection process, ordered from highest to lowest by the scores obtained for each one of the
positions and the award of the employment agreements by strict order of the candidates and, as
the case may be, by the preference stated by the candidates in their applications.
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Said resolution shall be published at the place or places where the list of admitted and excluded
candidates was published and at the headquarters of the Panel, as well as at any other places
considered necessary, and the candidates that have been awarded the positions shall have the
period of five (5) business days after the business day following the date of publication thereof in
order to file the original document that substantiates the compliance of the prerequisites
established for the call and in accordance with applicable regulations.

7.2.- After the selection process has concluded, the employment agreements shall be formalised, if
possible, within the maximum period of five (5) business days after the expiry of the period for the
provision of the documentation set out in specification 7.1, except in the situations in which the
formalisation of the employment agreement may be conditional upon the issue of the reports and
authorisations provided for under applicable regulations.

In the situations in which it has not been possible to formalise the employment agreements within
the initial term of the project or instrument that backs the project, the agreements may be
formalised provided that an authorised extension to the term thereof has been established prior to
the end of the project or instrument that backs the project.

7.3.- It shall not be possible to formalise a greater number of employment agreements than
positions that have been called.

7.4.3)- For Professional Group M1 positions: The probation period is that which is set out for each
position in Annex Il of this call and shall conform with the probation periods established under the
Single Employment Agreement for staff of the General State Administration.

After the foregoing probation period has expired, if the contracted person has not successfully
passed the probation period, pursuant to the report drafted by the manager of the competent unit
or to which the staff member reports, the agreement shall be rescinded.

Persons that have previously performed similar functions under any modality of employment

agreement within the scope of application of the Single Employment Agreement for staff of the
General State Administration shall be exempt from the probation period.

For Doctor FC3, University Graduates FC2 and Fl1 positions:

7.4.b)- The probation period is that which is set out for each position in Annex Il of this call.

After the foregoing probation period has expired, if the contracted person has not successfully
passed the probation period, pursuant to the report drafted by the manager of the competent unit
or to which the staff member reports, the agreement shall be rescinded.

7.5.- In the event that, after the period established in specification 7.1 has expired, if the
prerequisites established in the call have not been substantiated within the established period or if
a waiver is filed, the position may be awarded, as the case may be, to the next candidate of the
Resolution referred to in specification 7.1 if the prerequisites of the call have been duly
substantiated thereby and if all applicable regulations have been complied with.
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7.6.- If, after the employment agreement has been formalised, any of the staff resigns or if the
report issued by the manager of the competent unit or to which the staff member reports, in
relation to the performance thereof at the position during the probation period is not favourable,
the staff member may be replaced, as the case may be, by the next candidate of the Resolution
referred to in specification 7.1 if the prerequisites of the call have been duly substantiated thereby
and if all applicable regulations have been complied with.

7.7.- If any of the applicants cannot complete the selection process due to a duly accredited high-
risk pregnancy or childbirth, their situation will be conditioned on the completion of the same and
the passing of the phase that had been postponed, and may not be delayed. this in such a way that
the right of the rest of the applicants to a resolution of the process adjusted to reasonable times is
undermined, which must be assessed by each Panel, and in any case the realization of the same will
take place before the publication of the list of candidates who have passed the selection process.

The necessary measures will be adopted to safeguard the identity of the applicants when applicable

under the regulations on the matter, provided that the concurrence of the circumstances provided
for in the applicable regulations has been requested and accredited by the interested party.
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8.- Final rule

This selection process shall be subject to the provisions of Royal Decree-Act 5/2015, of 30 October,
that approved the recast text of the Basic Statute of Public Employees Act; the applicable legal
precepts of Act 30/1984, of 2 August, on measures for the reform of the Public Function, the
applicable employment agreement, as the case may be; the rest of the applicable regulations and
the provisions of this Resolution.

Against this call the pertinent remedies of appeal may be filed, as provided for under the Public
Administrations Common Administrative Procedure Act 39/2015, of 1 October, or alternatively a
claim may be filed before the Employment Courts of Madrid, in accordance with the provisions of
Section 6(2) of the Employment Jurisdiction Act 36/2011, of 10 October.

Furthermore, the Public Administration may, as the case may be, review the resolution of the Panel,
in accordance with the provisions of the aforementioned Act 39/2015, of 1 October.

Digitally signed by the Under Secretary of Science and Innovation,
Carlos Marco Estellés

MR/MS. PRESIDENT OF THE ASSESSMENT PANEL
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ANNEX |
Description of the selection process for 007-ESPAEM-INE24, 009- CO2NST-INE24 and 014-
EUROFU-INF24 positions

Competitive procedure

The selection process shall consist of a competitive examination of merits by which, up to a
maximum of 100 points, the merits set out hereinbelow shall be assessed, which must be associated
with the functions and tasks to be performed at the employment positions the subject of the call
and that must be applicable as at the date of expiry of the application submission period:

Professional merits: Up to a maximum of 60 points.

1.- Professional experience in employment positions of the same professional group or of higher
qualification and, as the case may be, professional ambit and/or speciality, with functions and
tasks similar to those assigned to the position that is opted for, during 5 years.

- Maximum score: 60 points.
- Method of scoring: up to 12 points for each complete year of experience.
- Method of substantiation:

o Certificate of functions or tasks performed during said years, issued by the
corresponding work centre and working record certification issued by the General
Treasury of the Social Security.

o Certified copy of the employment agreement(s) and working record certification
issued by the General Treasury of the Social Security, in all other cases.

o When the professional experience relates to self-employed positions, the certified
copy of the employment agreement(s) required in all other cases will be replaced
by a certified copy of the service contract(s) that relate to the alleged experience
and said documentation will be accompanied by the working record certification
issued by the General Treasury of the Social Security.

o In the case of self-employed workers who have not formalised agreements for the
performance of their activities, that is to say, that invoice their work, a copy of the
Taxpayer Centre Registration certificate (form 030 of the Spanish Tax Authority)
and/or the Declaration for registration, modification and cancellation in the
Register of business persons, professionals and withholders (forms 036 and 037 of
the Spanish Tax Authority) must be provided, that state the activities performed
pursuant to the categories of the Spanish Business Activity Tax (IAE).

2.- Professional experience in employment positions of a lower professional group or category and,
as the case may be, professional ambit and/or speciality, with functions and tasks similar to
those assigned to the position that is opted for, during 5 years.
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- Maximum score: 20 points.
- Method of scoring: up to 4 points for each complete year of experience.
- Method of substantiation: same as paragraph 1 hereinabove.

In any event, the experience shall be assessed notwithstanding the ambit in which said
experience has been acquired.

Academic merits: Up to a maximum of 40 points.

1.- Academic transcript. In this section, candidates shall be assessed both in relation to their
academic transcript that corresponds to the academic qualification required in the call, as well as
the holding of any other qualification or, as the case may be, an academic specialty other than that
required to participate in the selection process, both related to the functions and tasks inherent to
the position opted for, or if candidates have successfully passed the selection process for access to
a body, civil servant or statutory scale, or as permanent staff for a position with a professional
classification and functional content similar to that which corresponds to the position that the
candidates have opted for.

Furthermore, the suitability of the curriculum and studies of the candidates for the functions and
tasks to be performed shall also be assessed.

- Maximum score: 19 points.

1.1.- Academic transcript of the academic qualification required: up to a maximum of 10 points shall
be awarded.

5 points for “Pass”; 6 points for “Merit”; 7 points for “Outstanding”; 9 points for “Cum
Laude”; 10 points for “Extraordinary Award”.

- Method of substantiation: Certified copy of the qualifications and of the academic
certificate of the grades obtained (official academic transcript).

1.2.- Another relevant qualification of an equivalent or higher academic qualification in relation to
the functions and tasks to be performed by the candidate: up to a maximum of 5 points shall be
awarded.

- Method of substantiation: Certified copy of the qualifications.

1.3.- Having successfully passed the selection process for access to a body, civil servant or statutory
scale, or as permanent staff for a position with a professional classification and functional content
similar to that which corresponds to the position that the candidates have opted for, shall also be
assessed up to a maximum of 2 points.

- Method of substantiation: Certificate that expressly states the date on which said process
was successfully passed.

1.4.- The suitability of the curriculum and studies of the candidates for the functions and tasks to be
performed: Up to a maximum of 2 points shall be awarded.
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2.- Courses and seminars related to the functions of the positions that is opted for.

The courses and seminars must have a minimum duration of at least 15 hours.

Maximum score: 3 points.

Method of scoring: 1 point for each course or seminar imparted and up to 0.5 points for
each course or seminar received.

Method of substantiation: Certified copy of the qualifications or certificates.

3.- For having been a trainee in public or private research institutes, bodies or centres in relation
to aspects associated with the position.

Maximum score: 2 points.
Method of scoring: 0.5 points for each year or fraction thereof exceeding 6 months.

Method of substantiation: Certified copy of the corresponding certificates or
documentation.

4.- For knowledge of languages

Maximum score: 3 points.
Method of scoring: 1 point for each language that is assessed, as the case may be.

Method of substantiation: Certified copy of diplomas or certificates of courses or completed
Language Passport form in relation to the language to be assessed, pursuant to the scale of
the Common Framework of Reference for languages drafted by the Council of Europe,
stating the level of proficiency.

(http://europass.cedefop.europa.eu/es/documents/european-skillspassport/language-
passport)

The diplomas and certificates with which the language proficiency is substantiated must
have been issued within the five (5) years immediately prior to the call, as from the date of
the commencement of the application submission period.

5.- For authorship or participation in publications related to the functions of the position that is
opted for.

Maximum score: 10 points.
Method of scoring: up to a maximum of 0.5 points for each scientific publication.

Method of substantiation: Certified copy of the page of the publications that includes the
authorship thereof.

6.- Participation at congresses.

Maximum score: 3 points.
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ethod of scoring: Up to a maximum of 0.5 points for each congress attended.

Method of substantiation: Participation certificate.

In order to successfully pass the selection process, it will be necessary to obtain at least 50 points.

In the event of a draw, the order of priority shall be established taking into account the following

criteria:

a)

b)

Qualifications or, as the case may be, specialities other than that which is required for the
position, associated with the functions of the position.

Number of days as a trainee at public or private research institutes, bodies or centres in
relation to aspects associated with the position.

Courses, seminars or congresses.

Number of days of professional experience at employment positions of the same
professional classification or category and, as the case may be, speciality, with functions and
tasks similar to those required in the position that is opted for.

Number of days of professional experience at employment positions of a higher
classification or category, with functions and tasks similar to those required in the position
that is opted for.

Number of days of professional experience at employment positions of a lower classification
or category, with functions and tasks similar to those required in the position that is opted
for.

20



MINISTERIO
=y DE CIENCIA, INNOVACION
Y UNIVERSIDADES

ANNEX | BIS

Description of the selection process for 001-APIAS1-INN24; 002-ASSAS1-INN24; 003-
SFARAW-INN24; 004-TDTRVL-INN24; 005-ACOMER-INN24; 008-CONFET-INE24; 010-
PRISMA-INT24 and 011-PRISMA-INT24 positions

Two phases procedure

The selection process shall consist of a competitive examination of merits by which, up to a

maximum of 100 points, the merits set out hereinbelow shall be assessed, which must be associated

with the functions and tasks to be performed at the employment positions the subject of the call

and that must be applicable as at the date of expiry of the application submission period:

For 003-SFARAW-INN24 and 011-PRISMA-INT24 ( M1 positions):

Phase |, assessment of the following merits:

Professional merits: Up to a maximum of 60 points.

3.- Professional experience in employment positions of the same professional group or of higher

qualification and, as the case may be, professional ambit and/or speciality, with functions and

tasks similar to those assigned to the position that is opted for, during 5 years.

- Maximum score: 60 points.

- Method of scoring: up to 12 points for each complete year of experience.

- Method of substantiation:

O

Certificate of functions or tasks performed during said years, issued by the
corresponding work centre and working record certification issued by the General
Treasury of the Social Security.

Certified copy of the employment agreement(s) and working record certification
issued by the General Treasury of the Social Security, in all other cases.

When the professional experience relates to self-employed positions, the certified
copy of the employment agreement(s) required in all other cases will be replaced
by a certified copy of the service contract(s) that relate to the alleged experience
and said documentation will be accompanied by the working record certification
issued by the General Treasury of the Social Security.

In the case of self-employed workers who have not formalised agreements for the
performance of their activities, that is to say, that invoice their work, a copy of the
Taxpayer Centre Registration certificate (form 030 of the Spanish Tax Authority)
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and/or the Declaration for registration, modification and cancellation in the
Register of business persons, professionals and withholders (forms 036 and 037 of
the Spanish Tax Authority) must be provided, that state the activities performed
pursuant to the categories of the Spanish Business Activity Tax (IAE).

2.- Professional experience in employment positions of a lower professional group or category
and, as the case may be, professional ambit and/or speciality, with functions and tasks similar
to those assigned to the position that is opted for, during 5 years.

- Maximum score: 10 points.
- Method of scoring: up to 2 points for each complete year of experience.
- Method of substantiation: same as paragraph 1 hereinabove.

In any event, the experience shall be assessed notwithstanding the ambit in which said
experience has been acquired.

Training merits : Up to a maximum of 20 points.

1.- Academic Qualifications.- In this section, candidates shall be assessed both in relation to their
academic transcript that corresponds to the academic qualification required in the call, as well as
the holding of any other higher qualification than that required in the call or any other academic
gualification of the same level as that required, however provided that said qualifications are
adequate and pertinent for the functions and tasks to be performed by the candidate or, as the case
may be, an academic specialty other than that required to participate in the selection process,
however related to the functions and tasks inherent to the position to be held, or if candidates have
successfully passed the selection process for access to a body, civil servant or statutory scale, or as
permanent staff for a position with a professional classification and functional content similar to
that which corresponds to the position that the candidates have opted for.

Furthermore, the suitability of the curriculum and studies of the candidates for the functions and
tasks to be performed shall also be assessed.

e Maximum score: 15 points.

1.1.- Academic transcript of the academic qualification required: up to a maximum of 10 points shall
be awarded.

Average grade of 5: 5 points; average grade of 6: 6 points; average grade of 7: 7 points; average
grade of 8: 8 points; average grade of 9: 9 points and an average grade of 10: 10 points.

e Method of substantiation: Certified copy of the qualifications and of the academic certificate
of the grades obtained (official academic transcript).
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1.2.- Aother academic qualification other than that required in the call however associated with
the functions and tasks to be performed by the candidate: up to a maximum of 4 points shall be
awarded.

For a higher qualification: 4 points

For another qualification or speciality in the same category: 2 points.

Method of substantiation: Certified copy of the qualifications.

1.3.- Having successfully passed the selection process for access to a body, civil servant or statutory
scale, or as permanent staff for a position with a professional classification and functional content
similar to that which corresponds to the position that the candidates have opted for, shall also be
assessed up to a maximum of 1 point.

e Method of substantiation: Certificate that expressly states the date on which said process
was successfully passed.

2.- Courses and seminars related to the functions of the positions that is opted for.
The courses and seminars must have a minimum duration of at least 15 hours.
Maximum score: 3 points.

Method of scoring: 1,5 points for each course or seminar imparted; 0,6 point for each course or
seminar received.

Method of substantiation: Certified copy of the qualifications or certificates.

3.- For knowledge of languages.
Maximum score: 2 points.
Method of scoring: 1 point for each language that is assessed, as the case may be.

Method of substantiation: Certified copy of diplomas or certificates of courses or completed
Language Passport form in relation to the language to be assessed, pursuant to the scale of the
Common Framework of Reference for languages drafted by the Council of Europe, stating the level
of proficiency.

(http://europass.cedefop.europa.eu/es/documents/european-skillspassport/language-passport )

The diplomas and certificates with which the language proficiency is substantiated must have been
issued within the five (5) years immediately prior to the call, as from the date of the commencement
of the application submission period.
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Phase ll, interview:

This phase will consist of carrying out an interview in Spanish and/or English or another language
that will address the knowledge and experience that the applicants have in relation to the merits
described in Annex | and the suitability of the applicants to the profile of the positions announced,
the tasks to be carried out in them and their specific requirements.

Maximum score: 20 points.
To pass the competition process it will be necessary to obtain a minimum score of 50 points.
In the event of a tie, the order of priority will be established based on the following criteria:

a) Qualifications or, where appropriate, specialties other than those required, related to the
functions of the position.

b) Number of days as a scholarship holder in public or private institutes, organizations or research
centers in matters related to the position.

c) Courses, seminars or conferences.

d) Number of days of professional experience in jobs of the same professional classification and,
where applicable, specialty, with functions and tasks equal to those of the position for which one is

applying.

e) Number of days of professional experience in higher classification jobs, with functions and tasks
similar to those of the position for which one is applying.

f) Number of days of professional experience in lower classification jobs, with functions and tasks
similar to those of the position for which one is applying .

g) Score obtained in the interview in phase Il of the competition.

The necessary measures will be adopted so that applicants with disabilities enjoy similar conditions
as the rest of the applicants when carrying out the exercises. In this sense, for applicants with
disabilities who state this in their application, possible adaptations will be established in times and
means for their completion.

For Doctor 008-CONFET-INE24 and 010-PRISMA-INT24 positions and 001-APIAS1-INN24; 002-
ASSAS1-INN24 for University graduate FC2 positions:

Phase |, assessment of the following merits:
Professional merits: Up to a maximum of 40 points.

1- Professional experience in employment positions of the same professional group or of
higher qualification and, as the case may be, professional ambit and/or speciality, with
functions and tasks similar to those assigned to the position that is opted for, during 5 years.

- Maximum score: 40 points.
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- ethod of scoring: up to 8 points for each complete year of experience.
- Method of substantiation:

o Certificate of functions or tasks performed during said years, issued by the
corresponding work centre and working record certification issued by the General
Treasury of the Social Security.

o Certified copy of the employment agreement(s) and working record certification
issued by the General Treasury of the Social Security, in all other cases.

o When the professional experience relates to self-employed positions, the certified
copy of the employment agreement(s) required in all other cases will be replaced
by a certified copy of the service contract(s) that relate to the alleged experience
and said documentation will be accompanied by the working record certification
issued by the General Treasury of the Social Security.

o Inthe case of self-employed workers who have not formalised agreements for the
performance of their activities, that is to say, that invoice their work, a copy of the
Taxpayer Centre Registration certificate (form 030 of the Spanish Tax Authority)
and/or the Declaration for registration, modification and cancellation in the
Register of business persons, professionals and withholders (forms 036 and 037 of
the Spanish Tax Authority) must be provided, that state the activities performed
pursuant to the categories of the Spanish Business Activity Tax (IAE).

2- Professional experience in employment positions of a lower professional group or category
and, as the case may be, professional ambit and/or speciality, with functions and tasks
similar to those assigned to the position that is opted for, during 5 years.

- Maximum score: 10 points.
- Method of scoring: up to 2 points for each complete year of experience.
- Method of substantiation: same as paragraph 1 hereinabove.

In any event, the experience shall be assessed notwithstanding the ambit in which said
experience has been acquired.

Academic merits: Up to a maximum of 40 points.

1.- Academic transcript. In this section, candidates shall be assessed both in relation to their
academic transcript that corresponds to the academic qualification required in the call, as well as
the holding of any other qualification or, as the case may be, an academic specialty other than that
required to participate in the selection process, both related to the functions and tasks inherent to
the position opted for, or if candidates have successfully passed the selection process for access to
a body, civil servant or statutory scale, or as permanent staff for a position with a professional
classification and functional content similar to that which corresponds to the position that the
candidates have opted for.
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Furthermore, the suitability of the curriculum and studies of the candidates for the functions and
tasks to be performed shall also be assessed.

- Maximum score: 28 points.

1.1.- Academic transcript of the academic qualification required: up to a maximum of 10 points shall
be awarded.

15 points for an average grade of 5; 16 points for an average grade equal to 6; 17 points for
an average grade equal to 7; 18 points for an average grade equal to 8; 20 points for an
average grade equal to 9; 22 points for an average grade equal to 10.

- Method of substantiation: Certified copy of the qualifications and of the academic
certificate of the grades obtained (official academic transcript).

1.2.- Another relevant qualification of an equivalent or higher academic qualification in relation to
the functions and tasks to be performed by the candidate: up to a maximum of 4 points shall be
awarded.

- Method of substantiation: Certified copy of the qualifications.

1.3.- Having successfully passed the selection process for access to a body, civil servant or statutory
scale, or as permanent staff for a position with a professional classification and functional content
similar to that which corresponds to the position that the candidates have opted for, shall also be
assessed up to a maximum of 2 points.

- Method of substantiation: Certificate that expressly states the date on which said process
was successfully passed.

2.- Courses and seminars related to the functions of the positions that is opted for.

The courses and seminars must have a minimum duration of at least 15 hours.
- Maximum score: 3 points.

- Method of scoring: 1 point for each course or seminar imparted and up to 0.5 points for
each course or seminar received.

- Method of substantiation: Certified copy of the qualifications or certificates.

3.- For having been a trainee in public or private research institutes, bodies or centres in relation
to aspects associated with the position.

- Maximum score: 2 points.
- Method of scoring: 0.5 points for each year or fraction thereof exceeding 6 months.

- Method of substantiation: Certified copy of the corresponding certificates or
documentation.

4.- For knowledge of languages
26



MINISTERIO
DE CIENCIA, INNOVACION
Y UNIVERSIDADES

- Maximum score: 2 points.
- Method of scoring: 1 point for each language that is assessed, as the case may be.

- Method of substantiation: Certified copy of diplomas or certificates of courses or completed
Language Passport form in relation to the language to be assessed, pursuant to the scale of
the Common Framework of Reference for languages drafted by the Council of Europe,
stating the level of proficiency.

(http://europass.cedefop.europa.eu/es/documents/european-skillspassport/language-
passport)

The diplomas and certificates with which the language proficiency is substantiated must
have been issued within the five (5) years immediately prior to the call, as from the date of
the commencement of the application submission period.

5.- For authorship or participation in publications related to the functions of the position that is
opted for.

- Maximum score: 3 points.
- Method of scoring: up to a maximum of 0.5 points for each scientific publication.

- Method of substantiation: Certified copy of the page of the publications that includes the
authorship thereof.

6.- Participation at congresses.

- Maximum score: 2 points.
- Method of scoring: Up to a maximum of 0.5 points for each congress attended.

- Method of substantiation: Participation certificate.

Phase Il, interview:
This phase will consist of carrying out an interview in Spanish and/or English or another language
that will address the knowledge and experience that the applicants have in relation to the merits

described in Annex | and the suitability of the applicants to the profile of the positions announced,
the tasks to be carried out in them and their specific requirements.

Maximum score: 20 points.
To pass the competition process it will be necessary to obtain a minimum score of 50 points.
In the event of a tie, the order of priority will be established based on the following criteria:

a) Qualifications or, where appropriate, specialties other than those required, related to the
functions of the position.

b) Number of days as a scholarship holder in public or private institutes, organizations or research
centers in matters related to the position.
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INSE,

c) Courses, seminars or conferences.

d) Number of days of professional experience in jobs of the same professional classification and,
where applicable, specialty, with functions and tasks equal to those of the position for which one is

applying.

e) Number of days of professional experience in higher classification jobs, with functions and tasks
similar to those of the position for which one is applying.

f) Number of days of professional experience in lower classification jobs, with functions and tasks
similar to those of the position for which one is applying .

g) Score obtained in the interview in phase Il of the competition.

The necessary measures will be adopted so that applicants with disabilities enjoy similar conditions
as the rest of the applicants when carrying out the exercises. In this sense, for applicants with
disabilities who state this in their application, possible adaptations will be established in times and
means for their completion.

For 004-TDTRVL-INN24 of Higher Graduate level FC2 Junior position:

Phase |, assessment of the following merits:
Professional merits: Up to a maximum of 40 points.

3- Professional experience in employment positions of the same professional group or of
higher qualification and, as the case may be, professional ambit and/or speciality, with
functions and tasks similar to those assigned to the position that is opted for, during 2 years.

- Maximum score: 40 points.
- Method of scoring: up to 20 points for each complete year of experience.
- Method of substantiation:

o Certificate of functions or tasks performed during said years, issued by the
corresponding work centre and working record certification issued by the General
Treasury of the Social Security.

o Certified copy of the employment agreement(s) and working record certification
issued by the General Treasury of the Social Security, in all other cases.

o When the professional experience relates to self-employed positions, the certified
copy of the employment agreement(s) required in all other cases will be replaced
by a certified copy of the service contract(s) that relate to the alleged experience
and said documentation will be accompanied by the working record certification
issued by the General Treasury of the Social Security.

o Inthe case of self-employed workers who have not formalised agreements for the
performance of their activities, that is to say, that invoice their work, a copy of the

Taxpayer Centre Registration certificate (form 030 of the Spanish Tax Authority)
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and/or the Declaration for registration, modification and cancellation in the
Register of business persons, professionals and withholders (forms 036 and 037 of
the Spanish Tax Authority) must be provided, that state the activities performed
pursuant to the categories of the Spanish Business Activity Tax (IAE).

4- Professional experience in employment positions of a lower professional group or category
and, as the case may be, professional ambit and/or speciality, with functions and tasks
similar to those assigned to the position that is opted for, during 5 years.

- Maximum score: 10 points.
- Method of scoring: up to 2 points for each complete year of experience.
- Method of substantiation: same as paragraph 1 hereinabove.

In any event, the experience shall be assessed notwithstanding the ambit in which said
experience has been acquired.

Academic merits: Up to a maximum of 40 points.

1.- Academic transcript. In this section, candidates shall be assessed both in relation to their
academic transcript that corresponds to the academic qualification required in the call, as well as
the holding of any other qualification or, as the case may be, an academic specialty other than that
required to participate in the selection process, both related to the functions and tasks inherent to
the position opted for, or if candidates have successfully passed the selection process for access to
a body, civil servant or statutory scale, or as permanent staff for a position with a professional
classification and functional content similar to that which corresponds to the position that the
candidates have opted for.

Furthermore, the suitability of the curriculum and studies of the candidates for the functions and
tasks to be performed shall also be assessed.

- Maximum score: 28 points.

1.1.- Academic transcript of the academic qualification required: up to a maximum of 25 points shall
be awarded.

15 points for an average grade of 5; 16 points for an average grade equal to 6; 17 points for
an average grade equal to 7; 20 points for an average grade equal to 8; 22 points for an
average grade equal to 9; 25 points for an average grade equal to 10.

- Method of substantiation: Certified copy of the qualifications and of the academic
certificate of the grades obtained (official academic transcript).

1.2.- Another relevant qualification of an equivalent or higher academic qualification in relation to
the functions and tasks to be performed by the candidate: up to a maximum of 2 points shall be
awarded.
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1 point for an average grade of 5; 1,5 points for an average grade equal to 6; 2 points for an
average grade equal to 7; 2 points for an average grade equal to 8; 2 points for an average
grade equal to 9; 2 points for an average grade equal to 10.

Method of substantiation: Certified copy of the qualifications and of the academic
certificate of the grades obtained (official academic transcript).

1.3.- Having successfully passed the selection process for access to a body, civil servant or statutory

scale, or as permanent staff for a position with a professional classification and functional content
similar to that which corresponds to the position that the candidates have opted for, shall also be

assessed up to a maximum of 1 point.

Method of substantiation: Certificate that expressly states the date on which said process
was successfully passed.

2.- Courses and seminars related to the functions of the positions that is opted for.

The courses and seminars must have a minimum duration of at least 15 hours.

Maximum score: 3 points.

Method of scoring: 0.6 point for each course or seminar imparted and up to 0.3 points for
each course or seminar received.

Method of substantiation: Certified copy of the qualifications or certificates.

3.- For having been a trainee in public or private research institutes, bodies or centres in relation

to aspects associated with the position.

Maximum score: 2 points.
Method of scoring: 0.5 points for each year or fraction thereof exceeding 6 months.

Method of substantiation: Certified copy of the corresponding certificates or
documentation.

4.- For knowledge of languages

Maximum score: 2 points.
Method of scoring: 1 point for each language that is assessed, as the case may be.

Method of substantiation: Certified copy of diplomas or certificates of courses or completed
Language Passport form in relation to the language to be assessed, pursuant to the scale of
the Common Framework of Reference for languages drafted by the Council of Europe,
stating the level of proficiency.

(http://europass.cedefop.europa.eu/es/documents/european-skillspassport/language-
passport)
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The diplomas and certificates with which the language proficiency is substantiated must
have been issued within the five (5) years immediately prior to the call, as from the date of
the commencement of the application submission period.

5.- For authorship or participation in publications related to the functions of the position that is
opted for.

- Maximum score: 3 points.
- Method of scoring: up to a maximum of 1 point for each scientific publication.

- Method of substantiation: Certified copy of the page of the publications that includes the
authorship thereof.

6.- Participation at congresses.
- Maximum score: 2 points.
- Method of scoring: Up to a maximum of 1 points for each congress attended.

- Method of substantiation: Participation certificate.

Phase Il, interview:

This phase will consist of carrying out an interview in Spanish and/or English or another language
that will address the knowledge and experience that the applicants have in relation to the merits
described in Annex | and the suitability of the applicants to the profile of the positions announced,
the tasks to be carried out in them and their specific requirements.

Maximum score: 20 points.
To pass the competition process it will be necessary to obtain a minimum score of 50 points.
In the event of a tie, the order of priority will be established based on the following criteria:

a) Qualifications or, where appropriate, specialties other than those required, related to the
functions of the position.

b) Number of days as a scholarship holder in public or private institutes, organizations or research
centers in matters related to the position.

c) Courses, seminars or conferences.

d) Number of days of professional experience in jobs of the same professional classification and,
where applicable, specialty, with functions and tasks equal to those of the position for which one is

applying.

e) Number of days of professional experience in higher classification jobs, with functions and tasks
similar to those of the position for which one is applying.

f) Number of days of professional experience in lower classification jobs, with functions and tasks
similar to those of the position for which one is applying .
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g) Score obtained in the interview in phase Il of the competition.

The necessary measures will be adopted so that applicants with disabilities enjoy similar conditions
as the rest of the applicants when carrying out the exercises. In this sense, for applicants with
disabilities who state this in their application, possible adaptations will be established in times and
means for their completion.

For position 005-ACOMER-INN24 of Professional Group M1:

Phase |, assessment of the following merits:

Professional merits: Up to a maximum of 60 points.

1-

2-

Professional experience in employment positions of the same professional group or of

higher qualification and, as the case may be, professional ambit and/or speciality, with

functions and tasks similar to those assigned to the position that is opted for, during 2 years.

Maximum score: 60 points.

Method of scoring: up to 30 points for each complete year of experience.

Method of substantiation:

O

Certificate of functions or tasks performed during said years, issued by the
corresponding work centre and working record certification issued by the General
Treasury of the Social Security.

Certified copy of the employment agreement(s) and working record certification
issued by the General Treasury of the Social Security, in all other cases.

When the professional experience relates to self-employed positions, the certified
copy of the employment agreement(s) required in all other cases will be replaced
by a certified copy of the service contract(s) that relate to the alleged experience
and said documentation will be accompanied by the working record certification
issued by the General Treasury of the Social Security.

In the case of self-employed workers who have not formalised agreements for the
performance of their activities, that is to say, that invoice their work, a copy of the
Taxpayer Centre Registration certificate (form 030 of the Spanish Tax Authority)
and/or the Declaration for registration, modification and cancellation in the
Register of business persons, professionals and withholders (forms 036 and 037 of
the Spanish Tax Authority) must be provided, that state the activities performed
pursuant to the categories of the Spanish Business Activity Tax (IAE).

Professional experience in employment positions of a lower professional group or category

and, as the case may be, professional ambit and/or speciality, with functions and tasks

similar to those assigned to the position that is opted for, during 2 years.
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- Maximum score: 30 points.
- Method of scoring: up to 15 points for each complete year of experience.
- Method of substantiation: same as paragraph 1 hereinabove.

In any event, the experience shall be assessed notwithstanding the ambit in which said
experience has been acquired.

Academic merits: Up to a maximum of 20 points.

1.- Academic transcript. In this section, candidates shall be assessed both in relation to their
academic transcript that corresponds to the academic qualification required in the call, as well as
the holding of any other qualification or, as the case may be, an academic specialty other than that
required to participate in the selection process, both related to the functions and tasks inherent to
the position opted for, or if candidates have successfully passed the selection process for access to
a body, civil servant or statutory scale, or as permanent staff for a position with a professional
classification and functional content similar to that which corresponds to the position that the
candidates have opted for.

Furthermore, the suitability of the curriculum and studies of the candidates for the functions and
tasks to be performed shall also be assessed.

- Maximum score: 15 points.

1.1.- Academic transcript of the academic qualification required: up to a maximum of 25 points shall
be awarded.

5 points for an average grade of 5; 6 points for an average grade equal to 6; 7 points for an
average grade equal to 7; 8 points for an average grade equal to 8; 10 points for an average
grade equal to 9; 12 points for an average grade equal to 10.

- Method of substantiation: Certified copy of the qualifications and of the academic
certificate of the grades obtained (official academic transcript).

1.2.- Another relevant qualification of an equivalent or higher academic qualification in relation to
the functions and tasks to be performed by the candidate: up to a maximum of 2 points shall be
awarded.

- Method of substantiation: Certified copy of the qualifications.

1.3.- Having successfully passed the selection process for access to a body, civil servant or statutory
scale, or as permanent staff for a position with a professional classification and functional content
similar to that which corresponds to the position that the candidates have opted for, shall also be
assessed up to a maximum of 1 point.

- Method of substantiation: Certificate that expressly states the date on which said process
was successfully passed.
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2.- Courses and seminars related to the functions of the positions that is opted for.

The courses and seminars must have a minimum duration of at least 15 hours.
- Maximum score: 3 points.

- Method of scoring: 1.5 point for each course or seminar imparted and up to 0.6 points for
each course or seminar received.

- Method of substantiation: Certified copy of the qualifications or certificates.
3.- For knowledge of languages
- Maximum score: 2 points.
- Method of scoring: 1 point for each language that is assessed, as the case may be.

- Method of substantiation: Certified copy of diplomas or certificates of courses or completed
Language Passport form in relation to the language to be assessed, pursuant to the scale of
the Common Framework of Reference for languages drafted by the Council of Europe,
stating the level of proficiency.

(http://europass.cedefop.europa.eu/es/documents/european-skillspassport/language-
passport)

The diplomas and certificates with which the language proficiency is substantiated must
have been issued within the five (5) years immediately prior to the call, as from the date of
the commencement of the application submission period.

Phase Il, interview:

This phase will consist of carrying out an interview in Spanish and/or English or another language

that will address the knowledge and experience that the applicants have in relation to the merits

described in Annex | and the suitability of the applicants to the profile of the positions announced,
the tasks to be carried out in them and their specific requirements.

Maximum score: 20 points.
To pass the competition process it will be necessary to obtain a minimum score of 50 points.
In the event of a tie, the order of priority will be established based on the following criteria:

a) Qualifications or, where appropriate, specialties other than those required, related to the
functions of the position.

b) Number of days as a scholarship holder in public or private institutes, organizations or research
centers in matters related to the position.

c) Courses, seminars or conferences.
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d) Nuber of days of professional experience in jobs of the same professional classification and,
where applicable, specialty, with functions and tasks equal to those of the position for which one is

applying.

e) Number of days of professional experience in higher classification jobs, with functions and tasks
similar to those of the position for which one is applying.

f) Number of days of professional experience in lower classification jobs, with functions and tasks
similar to those of the position for which one is applying .

g) Score obtained in the interview in phase Il of the competition.

The necessary measures will be adopted so that applicants with disabilities enjoy similar conditions
as the rest of the applicants when carrying out the exercises. In this sense, for applicants with
disabilities who state this in their application, possible adaptations will be established in times and
means for their completion.
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ANNEX II
Description of the places

Professional Group:

3 Doctors, level FC3.
- 1 University Graduate, FI1 level.
- 4 University Graduates, FC level.

- 3 Professional category M1.

Applicable agreement:

001-APIAS1-INN24 (FC2): outside the Single Employment Agreement for staff of the General
State Administration.

002-ASSAS1-INN24 (FC2): outside the Single Employment Agreement for staff of the
General State Administration.

003-SFARAW-INN24 (M1): Single Employment Agreement for staff of the General State
Administration.

004-TDTRVL-INN24 (FC2): outside the Single Employment Agreement for staff of the
General State Administration.

005- ACOMER-INN24 (M1): Single Employment Agreement for staff of the General State
Administration.

007-ESPAEM-INE24 (FC2): outside the Single Employment Agreement for staff of the
General State Administration.

008-CONFET-INE24 (DFC3): outside the Single Employment Agreement for staff of the
General State Administration.

009- CO2NST-INE24 (DFC3): outside the Single Employment Agreement for staff of the
General State Administration.

010-PRISMA-INT24 (DFC3): outside the Single Employment Agreement for staff of the
General State Administration.

011-PRISMA-INT24 (M1): Single Employment Agreement for staff of the General State
Administration.

014-EUROFU-INF24 (FI1): outside the Single Employment Agreement for staff of the
General State Administration.

Projects:

001-APIAS1-INN24 (FC2): APIAS
002-ASSAS1-INN24 (FC2): ASSAS
003-SFARAW-INN24 (M1): SFARAW?2
004-TDTRVL-INN24 (FC2): TRANSMUTATION
005- ACOMER-INN24 (M1): ACOMER

36



- 007-ESPAEM-INE24 (FC2): ESPAEM

- 008-CONFET-INE24 (DFC3): CONFETTI

- 009- CO2NST-INE24 (DFC3): CO2NSTRUCT
- 010-PRISMA-INT24 (DFC3): PRISMAC

- 011-PRISMA-INT24 (M1): PRISMAC

- 014-EUROFU-INF24 (FI1): EUROFUSION

Department:
- 001-APIAS1-INN24 (FC2): Nuclear Fission

- 002-ASSAS1-INN24 (FC2): Nuclear Fission
- 003-SFARAW-INN24 (M1): Nuclear Fission

- 004-TDTRVL-INN24 (FC2): Nuclear Fission

- 005- ACOMER-INN24 (M1): Nuclear Fission
- 007-ESPAEM-INE24 (FC2): Energy

- 008-CONFET-INE24 (DFC3): Energy

- 009- CO2NST-INE24 (DFC3): Energy

- 010-PRISMA-INT24 (DFC3): Technology
- 011-PRISMA-INT24 (M1): Technology
- 014-EUROFU-INF24 (FI1): National Fusion Laboratory

Trial period:
- Doctor level FC3, university Graduate level FI1 and university Graduate level FC2: 6
months.

- Professional Group M1: 1 month.

Remunerations:

For the 3 Doctor positions, FC3 level; 36,691.62 euros gross per year, distributed in fourteen monthly
payments.

For the university Graduate position, FI1 level; 36,691.64 Euros of gross salary per annum,
distributed over fourteen (14) salary instalments.

For the 4 university Graduate positions, FC2 level; 33,445.88 Euros of gross salary per annum,
distributed over fourteen (14) salary instalments.

For the 3 professional group M1 positions, 22,699.58 Euros of gross salary per annum, distributed
over fourteen (14) salary instalments.As basic and complementary remuneration contemplated in
the Single Agreement for the Labor Personnel of the General Administration of the State.

Destination:
- 001-APIAS1-INN24 (FC2): Madrid

- 002-ASSAS1-INN24 (FC2): Madrid
- 003-SFARAW-INN24 (M1): Madrid

- 004-TDTRVL-INN24 (FC2): Madrid
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005- ACOMER-INN24 (M1): Madrid
007-ESPAEM-INE24 (FC2): Madrid
008-CONFET-INE24 (DFC3): Tabernas (Almeria)
009- CO2NST-INE24 (DFC3): Madrid
010-PRISMA-INT24 (DFC3): Madrid
011-PRISMA-INT24 (M1): Madrid
014-EUROFU-INF24 (FI1): Madrid

Code No. of Title Features
places
001-APIAS1- 1 Degree + Master's Degree or
Planning, carrying out and analyzing experiments on severe
INN24 Engineering (MECES 3) accidents.
Development of computational models, both severe
accident and thermofluiddynamics.
Support for research on the Fukushima accidents and its
application to other CC.NN.
Participation in national and international projects.
Writing technical reports and scientific articles.
002- 1 Degree + Master's Degree or Simulation of severe accident in nuclear reactors.
. . Fission product release analysis.
ASSAS1- Engineering (MECES 3) Creation of database for machine learning.
INN24 Application of data science techniques.
Application of machine learning techniques.
Development and programming of tools applicable to
nuclear security.
Techno-scientific documentation.
003- 1 Senior Analysis and Quality Control
Preparation of both environmental and radioactive samples.
SFARAW- Laboratory Technician Preparation of reagents and chemical dilutions.
INN24 Application of measurement methodologies in instrumental
analysis systems.
Application of safety procedures and good laboratory
practices.
Laboratory and documentation management (ISO 17025;
9001 or similar).
004- 1 Degree + Master's Degree or Monte Carlo simulation of nuclear systems.
Development of simulation and analysis tools.
TDTRVL- Engineering (MECES 3)
INN24
005- 1 Higher Technician of Technical and
Preparation of solid samples in controlled atmospheres to
ACOMER- Professional Activities carry out radionuclide retention and transport tests under
INN24 different chemical conditions.

Preparation of compacted tablets of clay materials.
Assembly of diffusion cells, monitoring and control of tests.
Carrying out sorption and diffusion tests with radioactive
tracers in clay materials, corrosion products and other
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barrier materials of interest (concrete, mortars and
cements).

e  Management of gamma counters and liquid scintillation.
Sampling and preparation of samples for activity
measurement.

e Preparation of cells for stability studies of barrier materials
under storage conditions.

e Maintenance and handling of glove chambers in controlled
atmospheres.

007- 1 Meces Level 3 in Engineering or
e Design and develop key components for electrolyzers and

ESPAEM- Sciences fuel cells, using modeling software and computer-aided

INE24 design (CAD) tools.

e Research and develop advanced materials for electrodes,
membranes and other critical components to improve the
efficiency and durability of electrolyzers and fuel cells.

e Design and carry out experimental tests to validate the
performance and reliability of prototypes of Electrochemical
Energy-Hydrogen conversion systems.

e Identify and implement improvements in manufacturing and
assembly processes to increase efficiency and reduce
production costs of key electrolyzer and fuel cell
components.

e  Work closely with other departments, and technical
specialists, quality control and product development, to
integrate and optimize electrolyzer and fuel cell systems in
renewable energy solutions and industrial applications.

008- 1 MECES Level 4. Branch of
e  Development, operation and evaluation of solar

photocatalysis experiments that include the testing of

INE24 photocatalytic materials.

e Design and testing of photocatalytic reactors at pilot plant
scale.

e  Evaluation and critical analysis of experimental data related
to photocatalysis in solar photo-reactors.

e Writing dissemination documents related to research results
(scientific articles).

e  Attendance at project meetings and presentation of results.

CONFET- knowledge Sciences or Engineering

009- 1 Meces Level 4 in Engineering or
CO2NST- Sciences

e Perform sensitivity analysis of occupant behavior on final
energy consumption of buildings using dynamic simulation

INE24 modeling and parameterization tools.

e  Development of inverse models based on system
identification methodologies, based on dynamic variables
that describe the energy behavior of the construction
system.

e  Development and use of infrastructure sustainability rating
tools (Envision, CEEQUAL, or similar)

e Use of scientific data management and administration
applications

e  Preparation of scientific-technical reports and scientific
articles based on the results obtained in the project and
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presentation of research work at technical meetings of the
project and related national and international conferences.

010-PRISM-
INT24

Meces Level 4, Branches of science

or engineering

Electromagnetic and thermomechanical simulations of
accelerator components.

Development of RF cavities for particle accelerators.
Testing of particle accelerator components.

011-PRISM-
INT24

Higher Technician in Mechatronics
Vocational Training, Design in
Mechanical Manufacturing, or
Production Programming in

Mechanical Manufacturing

Assembly of components for particle accelerators and their
associated tools: magnets, instruments and precision
equipment.

Testing and characterization of components for particle
accelerators: magnets, instruments and precision
equipment.

Dimensional control of components for particle accelerators
and their associated tools: magnets, instruments and
precision equipment.

014-
EUROFU-
INF24

Meces Level 3 Degree + university
master's degree in physics or

engineering

Simulations of turbulence in plasmas confined in stellarators:

—  Development of gyrokinetic codes for the
simulation of turbulence in plasmas confined in
stellarators.

—  Application of gyrokinetic codes to the first-
principles study of turbulence in plasmas confined
in stellarators, as well as to the prediction and
interpretation of experiments in stellarators that
are currently in operation.

—  Application of previous results or other
developments to the identification of new
optimized stellarator-type magnetic
configurations.
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ANNEX 111
PARTICIPATION REQUEST
PERSONAL INFORMATION
SURNAME 1.ttt e e SURNAME 2.ttt sttt e s
NAME ... e e IDENTITY DOCUMENT NUMBER........ccooeireeiiniiere et
ADDRESS: C/@V./PCouirceeeerereere ettt eree e no. ..... floor........ Postal Code.................PHONE..................
LOCATION. ..ottt e PROVINCE.......ccoooi it e COUNTRY ..ot
DATE OF BIRTH........ccceeunce LOCATION OF BIRTH....oeectieer e e COUNTRY .o,
NATIONALITY .ttt EMAIL. ..ttt st ettt st s s

SELECTIVE PROCESS

REQUESTED PLACE CODE: ........cccovvuirininiinnenen.

EVALUABLE MERITS

1. ACADEMIC RECORD

QUALIFICATION REQUIRED IN THE CALL:

QUALIFICATION POSSESSED: AVERAGE GRADE:

COMPLETION DATE OF STUDIES LEADING TO OBTAINING THE TITLE:

OTHER DEGREES AND SPECIALTIES:

certification :

Academic title:

- Homologation or recognition for professional purposes of foreign qualifications:

ACADEMIC RECORD SCORE (to be completed by the panel)

2. PROFESSIONAL MERITS
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PUNCTUATION

EXPERIENCE IN POSITIONS OF THE SAME OR HIGHER CATEGORY WITH RELATED FUNCTIONS AND

PUBLIC ORGANIZATION OR PERIOD WORKED (YEARS,

POSITION NAME COMPANY MONTHS AND DAYS)

EXPERIENCE IN LOWER CATEGORY POSITIONS WITH RELATED FUNCTIONS AND TASKS

POSITION NAME PUBLIC ORGANIZATION OR PERIOD WORKED (YEARS,

TOTAL SCORE OF PROFESSIONAL MERITS: (to be completed by the panel)

TOTAL SCORE

3. COMPLEMENTARY TRAINING

SEMINAR COURSES:

SCHOLARSHIPS

LANGUAGES

INDIVIDUAL PUBLICATIONS OR PARTICIPATION IN COLLECTIVE PUBLICATIONS

CONFERENCES

PASSED SELECTIVE PROCESSES OF OFFICIAL, STATUTORY OR PERMANENT WORK PERSONNEL

PROFESSIONAL | DEPARTMENT PUBLICATION DATE
CLUSTER CATEGORY OR ORGANISM CALL DATE APPROVED LIST

TOTAL SCORE OF COMPLEMENTARY TRAINING: (to be filled in by the panel)

TOTAL SCORE (to be filled in by the panel)
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| give my consent for you to consult and/or verify the qualification(s) for this procedure

YED NO |:|

In accordance with the provisions of the first additional provision of Royal Decree 203/2021, of March 30, which approves the Regulation of action and operation of the public sector
by electronic means, on the mandatory use of electronic means in processes selective processes for access to public employment in the field of the General Administration of the State,
persons participating in selective processes convened by the General Administration of the State, its public organizations or public law entities linked or dependent on it, must make the
presentation of the applications and documentation and, where appropriate, the correction and procedures for challenging the actions of these selective processes through electronic
means.

The undersigned requests to be admitted to the selective tests referred to in this instance and declares that the data contained therein is
true, and that he meets the conditions required for contracting and those especially indicated in the call, committing to documentary proof
of all the information contained in this application

Electronically signed by

For the purposes of the provisions of LO 3/2018 of December 5, on the Protection of Personal Data and Guarantee of Digital Rights, your personal data will be incorporated into the
Registry of Processing Activities of the CIEMAT, (Management Activities of Personnel assigned to the CIEMAT. This treatment is legitimized by articles 6.1. b and 6.1. ¢ of the RGPD)

They will not be transferred to third parties, except those necessary for the management of your employment relationship with CIEMAT, and in those cases determined by Law.
International transfers are not planned. They will be kept for the period necessary to fulfill the indicated purposes. Data owners may exercise their rights of access, rectification, deletion,
opposition and/or limitation of processing. For all this, you can contact the person responsible for the treatment Avda. Complutense n°40 Madrid (28040), legal representative, Mrs.
YOLANDA BENITO MORENO through the Data Protection Delegate: DPD@ciemat.es or, directly, to the Spanish Data Protection Agency.

MRS. GENERAL DIRECTOR OF CIEMAT
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ANNEX IV

Qualifying Panel *PLACES 010-PRISMA-INT24 and 011-PRISMA-INT24

Title panel:
PRESIDENT: Fernando Toral Fernandez / Scale of Scientific Researchers of OPIS

VOCAL: Javier Munilla Lépez / Scale of OPIS Senior Scientists

VOCAL: Maria Isabel Rucandio Saez / Scale of Scientific Researchers of OPIS
VOCAL: Rafael Mayo Garcia / Scale of Scientific Researchers of OPIS
VOCAL: Almudena Bailador Ferreras / Scale of Senior Scientists of OPIS
VOCAL: Marta Navas Rumayor / Scale of OPIS Senior Scientists

SECRETARY: Concepcidén Oliver Amords / Scale of OPIS Senior Scientists
Substitute panel:

PRESIDENT: Marta Serrano Garcia / OPIS Research Professor Scale

VOCAL: Alberto José Quejido Cabezas / Scale of OPI Principal Scientists

VOCAL: Rosa Maria Pérez Pastor / Scale of OPIS Senior Scientists

VOCAL: Miguel Angel Morcillo Alonso / Scale of Scientific Researchers of OPIS
VOCAL: Maria Mercedes Hernandez Mayoral / Scale of Scientific Researchers of OPIS
VOCAL: Gonzalo de Diego Velasco / Scale of Senior Scientists of OPIS

SECRETARY: Marcos Lafoz Pastor / Scale of Scientific Researchers of OPIS

1 The final composition of the Qualifying Tribunal will be published, along with the resolution declaring the lists of admitted
and excluded candidates approved, in the places described in base 4.1 .
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Qualifying Panel > 001-APIAS1-INN24; 002-ASSAS1-INN24; 003-SFARAW-INN24; 004-
TDTRVL-INN24 and 005- ACOMER-INN24 POSITIONS

Title panel:
PRESIDENT: Marina Rodriguez Alcala / Scale of Scientific Researchers of OPIS

VOCAL: Ana Nufiez Gomez-Aleixandre / PERMANENT EMPLOYMENT-DOCTOR
VOCAL: Francisco Alvarez Velarde / Scale of Senior Scientists of OPIS

VOCAL: Nieves Rodriguez Villagra / Scale of Higher Specialized Technicians of OPIS
VOCAL: M2. Angeles Clavero Sanchez Scale of Higher Specialized Technicians of OPIS
VOCAL: Juan Carlos Garcia Cuesta Scale of Higher Specialized Technicians of OPIS

SECRETARY: Miguel Garcia Gutiérrez / Scale of Scientific Researchers of OPIS
Substitute panel:

PRESIDENT: Francisco Feria Marquez / Scale of OPIS Senior Scientists

VOCAL: Eduardo Ruiz Munguia/ Scale of Higher Specialized Technicians of OPIS
VOCAL: Monica Garcia Martin / PERMANENT EMPLOYMENT-HIGH QUALITY DEGREE
VOCAL: Trinitario Martinez Pérez / Scale of OPIS Senior Scientists

VOCAL: Manuel Fernandez Garcia Scale of Higher Specialized Technicians of OPIS
VOCAL: Susana Falcdn Cabrera Scale of Higher Specialized Technicians of OPIS

SECRETARY:  Ana Maria Ferndndez Diaz / Scale of Senior Scientists of OPIS

2 The final composition of the Qualifying Tribunal will be published, along with the resolution declaring the lists of admitted
and excluded candidates approved, in the places described in base 4.1 .
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Qualifying Panel ® 007-ESPAEM-INE24; 008-CONFET-INE24; 009- CO2NST-INE24
POSITIONS

Title panel:
PRESIDENT: Miguel José Fernandez Llorente / Scale of Senior Scientists of OPIS

VOCAL: Manuel Ignacio Maldonado Rubio / Scale of Scientific Researchers of OPIS
VOCAL: M2 Antonia Folgado Martinez / PERMANENT LABOR-DOCTOR

VOCAL: Jesus Maria Ballestrin Bolea / Scale of OPIS Senior Scientists

VOCAL: Oscar Seco Calvo / PERMANENT LABOR-DOCTOR

VOCAL: Emanuela Giancola / PERMANENT LABOR-DOCTOR

SECRETARY: M2 Luisa Contreras Rodriguez / PERMANENT LABOR-DOCTOR
Substitute panel:

PRESIDENT: Ruth Barro Pifieiro / Scale of OPIS Senior Scientists

VOCAL: M2 Inmaculada Polo Lépez / Scale of OPIS Senior Scientists

VOCAL: Antonio Alfons Martinez Chaparro / Scale of Scientific Researchers of OPIS
VOCAL: Maria Gema San Vicente Domingo / Scale of OPIS Senior Scientists
VOCAL: Nuria Martin Chivelet / Scale of OPIS Senior Scientists

VOCAL: Carlos Martin Sastre / PERMANENT LABOR-DOCTOR

SECRETARY: Luis Alberto Bahillo Ruiz / Scale of OPIS Senior Scientists

3 The final composition of the Qualifying Tribunal will be published, along with the resolution declaring the lists of admitted
and excluded candidates approved, in the places described in base 4.1 .
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Qualifying Panel *POSITIONS 014-EUROFU-INF24

Title panel:
PRESIDENT:  Joaquin Molla Lorente / Scale of Scientific Researchers of OPIS

VOCAL: J. Arturo Alonso de Pablo / OPIS Scientific Researchers Scale

VOCAL: Ivan Calvo Rubio / OPIS Research Professor Scale

VOCAL: M2 Carmen Pastor Santos / Scale of Senior Defense Scientists

VOCAL: M2. Angeles Clavero Sanchez Scale of Higher Specialized Technicians of OPIS
VOCAL: Juan Carlos Garcia Cuesta Scale of Higher Specialized Technicians of OPIS

SECRETARY: lole Palermo / Scale of OPIS Senior Scientists
Substitute panel:

PRESIDENT: Beatriz Brafias Lasala / Scale of Scientific Researchers of OPIS

VOCAL: Eduardo de la Cal Heusch / Scale of OPIS Senior Scientists

VOCAL: José Manuel Garcia Regafia / Scale of OPIS Senior Scientists

VOCAL: M. Teresa Estrada Garcia / Scale of Scientific Researchers of OPIS
VOCAL: Manuel Fernandez Garcia Scale of Higher Specialized Technicians of OPIS
VOCAL: Susana Falcon Cabrera Scale of Higher Specialized Technicians of OPIS

SECRETARY: David Rapisarda Socorro / Scale of Scientific Researchers of OPIS

Panel seat:

HEADQUARTERS: Center for Energy, Environmental and Technological Research.
ADDRESS: Avenida Complutense, 40 28040 Madrid

PHONE: 91346 6000/ 01

EMAIL: employment.rrhh@ciemat.es

4 The final composition of the Qualifying Tribunal will be published, along with the resolution declaring the lists of admitted
and excluded candidates approved, in the places described in base 4.1 .
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